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STANDARDS OF BUSINESS CONDUCT FOR THIRD PARTIES 
   

Overview and Goals  

 

The success of Ceragon Networks Ltd. and its subsidiaries (together “Ceragon”) is built upon their 

commitment to act with the highest ethical standards and to conduct business honestly and legally. These 

Standards of Business Practice for third parties (the “Standards”) are created to establish the framework 

for legal and ethical compliance by Ceragon's suppliers, agents, subcontractors and any other parties that 

conduct business with Ceragon (the “Third Parties”). We expect not only our employees to act ethically 

and to comply with the law, but also that all of the Third Parties understand the importance of combining 

best business practices with the highest of ethical standards. These Standards are intended to raise 

awareness of, and sensitivity to, ethical concerns, and while detailed, are not exhaustive.    

   

It is your responsibility to safeguard against legal and ethical violations and to take appropriate action if 

you suspect that illegal or unethical business conduct has occurred or is occurring. Engaging in illegal or 

unethical business conduct can have serious consequences for you, including adverse action up to and 

including termination of Ceragon’s relationship with you, and even criminal or civil penalties. 

 

Compliance with Laws 

 

Ceragon is committed to conducting its business affairs with honesty, integrity and in compliance with all 

applicable laws, rules and regulations in each jurisdiction in which it conducts business. You must not 

commit an illegal or unethical act, or instruct others to do so, for any reason. Any violation of applicable 

laws, rules and regulations will be dealt with swiftly by Ceragon and may require disclosure to the 

applicable law enforcement authorities.  

 

Export Controls 

 

The United States, the European Union, Israel, and other jurisdictions maintain export control and 

sanctions laws that restrict the export, re-export, and transfer of Ceragon’s products, software, services, 

and related technical or commercial data. You shall comply with all applicable export control, sanctions, 

and trade compliance laws and regulations of the United States, Israel, the European Union and any other 

relevant jurisdiction. 

 

You shall not export, re-export, divert, or otherwise transfer, directly or indirectly, any products, software, 

or related technology furnished by Ceragon without Ceragon’s prior written authorization and unless 

expressly permitted by applicable law. No products, software, or services may be sold or transferred to 

any country, entity, or person subject to applicable embargoes or sanctions. 

 

Ceragon reserves the right to expand or contract the list of prohibited or restricted countries as appropriate 

at any time to comply with applicable law or otherwise. Furthermore, no business or other dealing on 

behalf of Ceragon may be done with any person who is subject to either a territorial embargo or specific 

trade restrictions/sanctions. 

Anti Bribery and Corruption   

 

Ceragon makes significant efforts to ensure it complies with anti-corruption laws in the countries where it 

conducts business. By virtue of its securities being registered with the United States Securities and 

Exchange Commission and being publicly traded on the NASDAQ stock exchange, Ceragon is also subject 
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to the anti-bribery provisions of the U.S. Foreign Corrupt Practices Act (“FCPA”) and is otherwise 

committed to the OECD Convention on Combating Bribery of Foreign Public Officials in International 

Business Transactions. Third Parties working with or on behalf of Ceragon must comply with the FCPA, 

as well as relevant local laws dealing with prohibition on bribery of government officials, including laws 

and reforms passed by Israel and other countries to meet international standards, as detailed in Ceragon’s 

policies and procedures.   

 

The FCPA prohibit payment of “anything of value” to: (i) an official for purposes of influencing any act or 

decision of such official in his official capacity, inducing such official to do or omit to do any act in 

violation of the lawful duty of such official, or securing any improper advantage; (ii) any political party or 

official thereof or any candidate for political office for any of the purposes mentioned above; or (iii) any 

person, while knowing that all or a portion of such money or thing of value will be offered, given, or 

promised to an official for any of the purposes mentioned above.    

 

“Anything of value” under the FCPA is broad, including any advantage, and is not limited to property. It 

can be non-monetary or non-tangible inducement, and it can include such items as travel expenses, 

donations to charity, loans and gifts above a reasonable amount. Additionally, the use, directly or indirectly, 

of Ceragon's funds for political contributions to any organization or to any candidate for public office is 

strictly prohibited.  

 

You shall immediately give written notice to Ceragon upon a breach, or suspected breach, of any of your 

obligations under this Section, including by any of your employees, representatives and any other third 

parties engaged by you for the purpose of conducting business with Ceragon.  

   

Avoiding Conflict of Interest   

 
Third parties engaged by Ceragon must avoid any situation that may give rise to a conflict of interest, 

whether actual or perceived. Third parties shall not engage in any activity, relationship, or arrangement 

that could conflict with their obligation to act in Ceragon’s best interests or impair their objectivity, 

performance, or judgment in relation to Ceragon. 

 

Accordingly, a Third party must not offer, maintain, or enter into any personal, financial, or other 

relationship with any Ceragon employee or any other relevant third party that could influence, or be 

perceived to influence, business decisions or the performance of the Third party’s obligations. 

 

If a Third party employee is a family member (including a spouse, parent, sibling, grandparent, child, 

grandchild, parent-in-law, or any same- or opposite-sex domestic partner) of a Ceragon employee or any 

other relevant third party, or if any other relationship exists between the Third party and a Ceragon 

employee or any other relevant third party that may constitute or give rise to a conflict of interest, the Third 

party must promptly disclose such relationship to Ceragon and cooperate fully in addressing and mitigating 

any potential conflict.  

   

No Rewards or Inducements 

 

Subject to any regulations from time to time issued by Ceragon which may apply to you or as may be 

otherwise specifically agreed upon by the parties, you shall not receive or obtain directly or indirectly from 

any purchaser or representative of any purchaser of Ceragon's products or services any rebate, commission 

or other reward or inducement (whether in money or in kind) in respect of any sale or purchase of the 

products or services (whether or not by you). If you (or any firm or company in which you are directly or 

indirectly engaged, concerned or interested) shall receive or obtain any such rebate, commission, reward or 
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inducements, you shall be liable to Ceragon for the amount or reward or inducement received by you or by 

such firm or company. 

 

Insider Trading Prohibited   

   

You acknowledge that the shares of Ceragon are publicly traded on the NASDAQ National Market in the 

United States. As such, Ceragon has advised you, and you acknowledge the restrictions imposed by the 

law, including the United States securities laws, on the purchase or sale of securities by any person who 

has received material, non-public information about Ceragon, and on the communication of such 

information to any other person who may purchase or sell such securities in reliance upon such 

information.  

 

You shall comply with all applicable securities laws in connection with the purchase or sale, directly or 

indirectly, of securities of Ceragon or any other company, including a customer or supplier that has a 

significant relationship with Ceragon, for as long as you are in possession of or have knowledge of material 

non-public information about Ceragon or such other company. 

 

Business Partners 

   

Ceragon’s aim in conducting its operations is to assure continuing, reliable sources of supply, whether it 

be for components, accessories, assembly, services or for any other of the products supplied through its 

complex supply chain or services required to run its business. Honest dealing with business customers and 

suppliers is essential to sound, lasting relationships. Ceragon view its suppliers as business partners. 

Ceragon gives all potential suppliers fair and uniform consideration and expect the same in return and 

expect all Third Parties to act accordingly. Decisions from both parties shall always be based on objective 

criteria such as price and quality as well as reliability and integrity. Ceragon and the Third Parties should 

always act in a manner that demonstrates the highest level of integrity, honesty and fair dealing.   

   

Environmental, Social and Governance (ESG) 

 

You acknowledge that Environmental, Social and Governance (ESG) factors play an important role in the 

success and health of Ceragon's business. You shall be committed to and take all reasonable steps to ensure 

that your operations and supply chain are managed in accordance with ESG principles. This includes but 

is not limited to: Minimizing negative impacts on the environment and promoting sustainability in your 

operations; ensuring the well-being, safety, and fair treatment of your workers; fostering diversity, equity, 

and inclusion; and acting ethically and responsibly in your relationships with business partners, customers, 

and communities. You should maintain appropriate policies, procedures, and management systems to 

achieve these objectives, and regularly monitor your compliance with these ESG commitments. 

 

Human Rights and Labor Standards 

 

You shall be committed to and take all reasonable steps to ensure that your operations and supply chain 

are conducted responsibly and ethically, with full respect for the human rights of every individual impacted 

by your activities, including employees, subcontractors, customers, partners, and the broader community. 

You shall comply with all applicable labor and employment laws and regulations and integrate respect for 

human rights into its corporate culture and business activities. 

 

Equality and Non-Discrimination. You shall promote an inclusive and respectful workplace, committed to 

providing equal opportunities in employment and advancement without discrimination on the basis of 

gender, religion, race, nationality, ethnic origin, disability, sexual orientation, political views, or any other 

protected characteristic. Recruitment, compensation, promotion, and other employment decisions should 
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be made by you solely on the basis of qualifications, merit, and business needs. 

Prohibition of Child and Forced Labor. You shall strictly prohibit the use of child labor, forced labor, 

human trafficking, or any form of modern slavery in your operations or those of your business partners.  

 

Dignity and Respect in the Workplace. You shall be committed to providing a safe environment for all 

your workers free from harassment (sexual and other), intimidation, or abuse of any kind, whether verbal, 

physical, or psychological at work including sexual harassment.  

 

Health and Safety. You should maintain a safe and healthy workplace as a top priority. You should 

implement policies and practices designed to protect the well-being of your workers, with special 

consideration given to emergency preparedness, occupational safety, and the inclusion of women and 

vulnerable groups, including individuals with disabilities. 

 

Confidentiality and Data Protection 

   

 Any information concerning Ceragon, its business, its customers, its employees, third parties, projects, 

products, services, etc., that is not generally publicly available, must be treated confidentially and only 

used for the purpose it has been provided to you. Unauthorized disclosure of confidential information can 

significantly damage its reputation and can be in violation of applicable data protection or secrecy law and 

your contractual obligations.   

  In addition, you shall collect, process, store, and transfer personal data only in accordance with all 

applicable laws, regulations, and legal requirements related to data protection and privacy. You shall 

implement appropriate technical, organizational, and administrative measures to safeguard personal data 

against unauthorized access, disclosure, alteration, or loss. You shall ensure that any personal data shared 

with, or handled by, your employees, subcontractors, or business partners is managed in full compliance 

with applicable data protection requirements. 

   

Reporting Unethical or Illegal Conduct 

 

Compliance with these Standards includes the responsibility to report promptly any violation or apparent 

violation of the Standards. Whether you are uncertain as to the legality or appropriateness of specific 

conduct or certain that such conduct violates the law or Ceragon's policies, you should seek assistance and 

report such conduct. Failure to report may constitute grounds for termination.   

   

When you suspect a violation of these Standards, you may contact Ceragon’s Chief Legal Officer: Ms. 

Hadar Vismunski-Weinberg at hadarv@ceragon.com.    

     

Changes and Updates   

 

Ceragon reserves the right to make any necessary changes and/or updates to these Standards.    
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